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PERFORMANCE EVALUATION REPORT FORM

Name of Employee: CARPIO, RENAN G. Date of Rating: Dalc Hired: April 10,2025
Positiom: BULLET HUSTLING DRIVER
Location: SPICALACA Department: LOGISTICS
Rating Peried: MAY 2025 TO JULY 2025
Purpose of Rating: 3RD MONTH EVALUATION
Instruction: Please review notes on Guide to performance appraisal before accomplishing this form.
FACTORS RATING POINTS
Has exceptional knowledge of his Has required Has required I\!eeds nri.dxllonai
knowledge of own & | knowledge of own instruction and
own&related work 2
related work. work only. guidance. 0
1.KNOWLEDGE OF WORK 9 to 10 pts. 7 to 8 pts. 5 to 6 pts. 1to 4 pts.
Remarks:
Usually exceeds standards. Meets standards. Seilouiients Never meets standards.
standards.
2. PRODUCTIVITY 36 to 40 pts. 30 to 35 pts. 20 to 29 pts. 1to 19 pts. 3 'D
Remarks:
|
Always Usually Sometimes Rarely
9 3 5 5 to X
3. INITIATIVE to 10 pts 7 to B pts 6 pts. 1to 4 pts. q
Remarks:
Usually dedicated to |Sometimes dedicated| Rarely responds to
d 4
Always dedicated to duty duty. to duty. company needs.
4. DEDICATION TO DUTY 9 to 10 pts. 8 pts. Sto7pts. 1to 4 pts.
Remarks :
Always Usually Somctimes Rarely
cooperative cooperative cooperative cooperative
5. COOPERATION 9 to 10 pts. 8 pts. 5 to 7 pis. 1 to 4 pts. q
Remarks:
Tardiness w/n the allowable no.or With written With one (1) day : x
less. warning/s suspension With3 days suspension.
6. ATTENDANCE & (1st Offense) (2nd Offense) (3rd Offense) q
PUNCTUALITY: 9 to 10 pts. 7 to 8 pts. 5 to 6 pts. 1to 4 pts.
Remarks :
No record of accident ac::g:::g;‘: :;I} 2 Had an accident or had
No record of t/infraction against | butw/ 1 infraction infraction against | MOTe than Zinfractions
our safety/ housekeeping rules | against our safety/ i sal‘;f;/t against our safety/
7.SAFETY AND /OR housekeeping rules housekeeping rules
HOUSEKEEPING housekeeping rules
9 to 10 pts. 8 pts. 5to 7 pts. 1to 4 pts.
Remarks:
TOTAL 85 %
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Previous Challenges and Accomplishments:
METT STAVUAED
Areas of Strengths:
AW AY T I?Aay S L‘?T'-M'TDT}J 0 _The
SHARLEST BLEWMERNY OV ksw
Areas of Weaknesses / Develapment:
__YEETR CTANPAND S
//" Acknowledgsd By
iy '»\.A;
ated Py C"" Employee Name : _ Skl FD
Primeed Nare & S .—;r..-r m-tod ame \l.,n :m
b _CT-Cla= 0L pate /
Y {wm/dd/}ﬂ
RECOMMINDATIONS
Approved by ALVIN | MURNAL Dare Signed
DUISTIES MANAGLER mm /dd /yy
Pomenied by Date Signed
" mm /dd / yy
Precident « Sisnasure e e = EEPITIL S T Date Signed
mm /dd [yy
|
P OVEE NETANS
Amount of Increase:
Liote Hirmd 58110/25 Fresent Rate:700/PER DAY
mm fdd [ yy Date of Last Increase:
mm fdd / yy
Lzte Apormumied oo Present Posiion: __
Hew Hate: Sh
l
FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT /
-
Nature of hetommendaton T — feviewed by M/ Z m i<
Approved Recommended Yate llum.\nﬁuuutw Department
Approved Recommended Fostion __
Effectivity Date i
wn f 44 [ yy

75-69 Aborve Au-ra_én s ] Passing Halr
50-74 Average
49 below Below Average
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